THOMPSON ANNOUNCES
RETIREMENT PLANS
At the annual spring Board of Trustees meeting last
Saturday afternoon Dr. R. Franklin Thompson made a
formal announcement of his intention to step down from the
presidency of the University of Puget Sound in the spring of
1973 upon attainment of age 65.
Thompson's announcement came during a speech
entitled "Blueprint for Tomorrow" in which he outlined the
development of the University from the time he was being
considered for the presidency of UPS, through the present,
and looking toward the long-range future of the University.
He stated:
the Board of Trustees take under
advisement the feasibility of creating a
committee to develop the future top
organization designed to meet the long-range
objectives of the University."
"I would hope that the chief
executive officers of the University might be
structured in such a way as to use every talent
to develop the University in its academic, its
cultural, and its fiscal responsibilities."
"I would further suggest that in this
restructuring that I would be happy to assume
special responsibility in the realm of public
relations, church relations, and financial
growth of the University as the Trustees may
desire."
.

Thompson went on to say that he firmly believes that
"the University of Puget Sound is on the threshold of a
Decade of Development."
Upon completion of his report, Thompson received a
standing ovation from all the Trustees and other University
representatives present at the Board meeting.
In response to Thompson's decision to resign from
the Presidential office in 1973 and accept the chancellor-type
post; Vice-chairman of the Board Gerrit Vander Ende moved
a resolution which would set the necessary machinery into
operation for the restructuring of the top organization of the
University and selecting a new president.
This motion was passed unanimously by the Board of
Trustees.
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DR. R. FRANKLIN THOMPSON will retire from his position as President of the
University in May 1973 to assume a position in the administration working in the areas of
community relations, church relations, and financial growth of the University.

Board Authorizes
Administrative Study
Editor's Note: The following is the complete text of the
resolution made by board of Trustees Vice-chairman Gerrit
Vander Ende and seconded by A. E. Saunders.
Be it resolved that the chairman of the Board of
Trustees, Norton Clapp, be and he is hereby authorized and
directed to appoint a special committee of Trustees which
shall:

Review Dr. Thompson's recommendations as
presented to the Board of Trustees (ed. Note:
Referring to "Blueprint for Tomorrow")

Dean of Students John T. English and President R. Franklin Thompson
activly participated in tha Board of Trustees meeting. Dean English was
promoted to Vice-president during the Board meeting.

Instruction Committee To Examine

Board within 90 days.

Meet with Dr. Thompson to discuss with him
the goals and objectives that he sees for the
future of the University and also explore with
him in detail concerning his own personal
planning and wishes
Develop a method by which the top
organization can be restuctured so as to best
permit the carrying out of the major objectives
and future programs of the University

Trustees Reject Faculty Code

An official faculty code is still
in the future as the Board of
Trustees rejected the code as
presented last Saturday, and
referred it to the Instruction
Committee of the Trustees for
review.
The Instruction committee
must recommend appropriate
action on the code to the
Executive Committee of the

SPECIAL EDITION

"Blueprint for Tomorrow"

English Receives Promotion
Vice Presidential Team Strengthened
As was reported in last Friday's
TRAIL, Dean of Students John T.
English was recommended to the
Board of Trustees for promotion
to vice-president. The Board
approved the recommendation
and English's next contract will be
drawn up to reflect the promotion
to the rank of vice-president.
Dean English, in discussion
with the TRAIL remarked that he
is pleased that the University has
agreed to formally recognize the
importance of student concerns in
the life of the University by
creation of the vice-presidential
post.
He added that "students
should be represented by a voice
within the administration
structure commensurate to that
available to the other segments of
the university community."

TACOMA, WA. 98416

The code as proposed would
have spelled out the faculty's
obligations to the University and
vice-versa. It states positions on
tenure, promotion, academic
freedom, organization of the
faculty and responsibilities of a
faculty member to his students
and the administration.
Two weeks ago the faculty
completed work on the present
document, rewording critical

statements on academic freedom
and class load which the
Instruction Committee would not
accept. The faculty had hoped
that the changes would make the
code acceptable to the Board.
Merton Elliott, chairman of the
Instruction Committee, pointed
out to the Board that the items

(Continued on Page 4)

Develop a plan and procedure to be put into
operation at an appropriate time designed to
secure anew president, included in such plans
should be a recommendation as to means of
securing adequate and appropriate advice and
assistance from other University constituencies
Develop a schedule giving tentative dates for
ranges of time for the commencement and
termination of the several steps involved in the
matters contained in this resolution
Report its recommendation on the above items
to the Board of Trustees not later than at the
annual meeting of October 1971
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DR. R. FRANKLIN TH
Over the past two weeks Dr. R.
Franklin Thompson, president of
the University, has consented to a
series of interviews with TRAIL
staff writer Greg Brewis.
Following are some of those
questions and answers which will
possibly give some insight into the
man who has guided the
University of Puget Sound for
over a quarter of a century.
Dr. Thompson requested that
the interview not be released until
after the announcement had been
made that he will be stepping
down from the presidency in May,
1973.

Greg Brewis: Have students
changed much in the years since
you became president?

Dr. R. Franklin Thompson:
That's a difficult question, Greg.
All good students have a
tremendous sense and all
experience the thrill of learning. I
would say that a good student of
28 years ago was very much like
good students of today. You must
remember that through television
and other mass media our
students of today are more
sophisticated and better trained
than were the students of 28 years
ago.
Brewis: There has been some
controversy over the role of
television in the mass education of
American youth. Do you feel that

programs such as Sesame Street
are worthwhile?

Thompson: Yes, I am
impressed with the way Sesame
Street presents learning in a
"commercial" form. I often watch
educational TV, and have found
Sesame Street to be an excellent
program.
Brewis: Have you followed the
recent accusations that
Vice-president Agnew and others
have made concerning the news
media?

Thompson: Yes, I have. I feel
that our network commentators
do an excellent job of reporting.
The news is fairly presented with
as much honesty as we can
expect.
Brewis: The Nixon
administration has recently
chastised the media for faulty
reporting of the Laotian
operation.

Thompson: Yes, it has. I don't
feel that there is any way of
accurately judging which of the
contentions is correct.
Brewis: Then you suspect both
sides?

Thompson: I think the truth is
somewhere in a happy
medium ... We are hearing the
cry of the wounded on both sides.
Brewis: Is the President telling
the truth?

Thompson: I like to think he
is. I suppose history will tell.
Brewis: What was your
reaction to the Calley verdict?

Thompson: That is hard to say,
Greg. War is a horrible, terrible
thing. Mankind must rise to an
intellectual and spiritual plane at
which there is no more war. We
must stop war for God's sake.
Brewis:Should American men
be trained to hill and then be tried
for killing?

Thompson: That question is at
the heart of the matter. How can
we take young men like Calley
and put them through training
which will turn them into killers
and then accuse them of murder.
Calley was merely following
orders.
Brewis: Then Galley should not
have been brought to trial.

Thompson: No, I wouldn't say
that. This is a terrible paradox in
the soul of man.
Brewis: Have you ever read the

Evergreen Review?
Thompson: No. I receive the
Saturday Review of Literature,
Barrons, Time, US News, and the
New Yorker among others. I don't

have much time for reading.
A Marvelous Body

I generally watch the eleven
o'clock news and then get into
bed and read for an hour or an
hour and one-half. I rise at 5:30.
God has given me a wonderful
physique and marvelous body. I
am able to get by on very little
sleep and am able to spend my
early morning hours on University
business. It is certainly calm and
peaceful in the morning.

"The situation in which we find ourselves at this moment reminds
me very much of the days in 1942 when I was called to the
presidency of the then College of Puget Sound. Dr. R. Franklin Thompson---"Blueprint for Tomorrow"

Board Chairman Norton Clapp presides at the
R. Franklin Thompson's right is Jim Dolliver
Wallerich and Nat Penrose.
Brewis: Why do students use
drugs?

Thompson: This is a difficult
question. I do not feel competent
to answer it, but I have a feeling
that the lack of parental love, lack
of appreciation of a student's
abilities, lack of attention, and
lack of dignity all lead to drug
use. No one really knows. Often
the causes of problem people are
related to traumatic experiences
in their early life.
Brewis: How wide-spread is the
"drug problem" on the UPS
campus?

Thompson: That is very hard
to say. The very nature of young
people is to experiment. I would
say that quite a few of our
students have experimented with
drugs. There is no way of
estimating a percentage. However,
I feel there are not many hard
drug users at UPS while there are
quite a few students who have
experimented with marijuana. I
expect that if there were a survey
taken we would be surprised at
the results. We know who these
students are, the grapevine
whispers.
A Tender Hearted Soul
Brewis: Have you ever wanted
to kick a dog?

Thompson: No. If you get to
know me you'll find I'm a
tender-hearted soul , just a
soft-hearted Irishman. I always try
to go to any distance to be of
service and help people. I forget
things often. I forget things that
hurt a person. I'm just built soft
and tender.
Brewis: Have you ever wished
that you could rip off your
clothes and run through a
sprinkler?

"I have a feeling t
the threshold of
and financial grow
Dr. R. Franklin Tho

Thompson: No.
Brewis: No! Why not?

Thompson: I don't know. It'
hard to say. My father was an
invalid for 35 years. Throughout
my high school days I was
responsible for the plowing of 160
acres of land with 6 mules in
Nebraska. Still I was able to be
valedictorian of my class. At 15 or
16 I had to assume adult
responsibilities.
Brewis: What has that got to
do with running through
sprinklers?

Thompson: Well it had a
sobering effect on me and made
me older than my years.
Brewis: Did the absence of a
youthful, carefree childhood have
a detrimental effect on your
personality?

Thompson: No. At the time I
suppose I felt I was missing out.
But it gave me the qualities of
stability and depth.
Brewis: Is God dead?

Thompson: No. This, of course
depends on your faith. As you
know I am a Methodist minister.
As a minister I look back on the
last 30 or 40 years and I am
amazed at what's happened. Man
has pushed back ignorance and
revealed God's truth. It's true, we
have too much technology today,
but your generation's
responsibility will be to deal with

"As the University of Puget Sound lo

threshold of a great new developme

the past 80 years of distinguished h
Trustee members Lon Hoover, Jim Dolliver, and Elsie Stroebel excercise before the
Saturday session at Alderbrook.
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M PSON, PRESID E NT
president should be able to
address himself to each of these.
Let's look at UPS. When I
came here I took a good look at
this campus and I tried to size up
what must be accomplished to
make it a nationally and
world-wide recognized institution.
The campus at that time consisted
of only five buildings. I realized
that before UPS could be
recognized it must develop the
tools necessary for a good
university to operate.
First, the university must have
physical facilities. Second, it must
have a good faculty, and thirdly it
must strive to achieve academic
excellence.
Today, from that five building
campus I have built a University
with 28-30 buildings, a faculty
second to none, and increasing
academic excellence. I strive for
constant improvement.
Ever Swallowed a Goldfish?

Brewis: Have you ever
swallowed a goldfish?
meeting as other members deliberate. To
. Saunders. Seated in the center are Peter
you see any new directions?

University is on
enal academic

lueprint for Tomorrow"

technological developments
h the new sociological
iples being developed today.
ood men will always continue
ork for the glory of God. God
esent through the new work
an. Sure, some of the recent
lopments such as the atomic
b have been detrimental as
as advantageous, but man
deal with destruction as one
e great decisions to be made
d on moral and spiritual
y.
od created man in his own
e. Life is so great that it never
Death is merely a transition

eater ends.
God is Eternal
wis: Have you ever spoken
God?

ompson: Yes.
ewis: What did he have to

Thompson: To be perfectly
honest with you Greg I feel that
it's getting better. I sense that
students have a better awareness
today than they had in the past.
There seems to be a greater ability
to assume responsibility. I do feel
however that more of our
students should become actively
involved in the government itself.
Remember that the students are
working with quite a sizable
budget, about $90,000.
Brewis: Was Tom Leavitt a
good president?
Thompson: Yes. I think so.
Tom tried to see the whole
picture of university life, from the
administrative, faculty, trustee
and student point of view. I think
that Tom tried to do the best job
that he knew how, not for just the
students, but for the entire

Thompson: No. But my hobby

is tropical fish. At one time I had
five aquaria. I have only one now.

Brewis: Do you enjoy your
job?
Thompson: Yes. I enjoy the
association with wo:iderful people.
There are so many things that one
can do for people.
Often I wish we could establish
a better student impression of our
administration.

Brewis: You wish you could
project a different image than you
are?

Thompson: Yes, I want the
students to know how genuinely
interested I am in them. It's a
difficult position to be in. The
chief executive officer is looked
upon with suspicion. I don't have
the energy or the time to get out
to meet the students as often as I
would like. It's as if I can't let
them know that I am human. I am
ostracized by the very nature of
my office.
Editorial was Unfair

Brewis: Tell me about the
TRAIL.
Thompson: the TRAIL is an
excellent publication this year.
The staff has created a very fine
balance in the reporting and
presentation of news. Last year
the paper was one-sided, a
propaganda sheet for one
individual. There is a great
contrast between the quality of
journalism between this year and
last.
There is one point of
journalistic ethics that I feel
strongly about. If a writer knows
that what he is going to write is
going to hurt a man, in all fairness
he should not write it. The career
of a man should not be hurt
unless he has been dishonest in
some way.

Brewis: Are you referring to
the editorial I wrote last fall
calling for your retirement?

too early.

Brewis: I disagree. I felt at the
time, and do now,that it was a
necessary position to take and I
would write it again today
without hesitation.

Editor.s Note: This special issue
of the TRAIL has been published
as a tribute to Dr. R. Franklin
Thompson for his many years of
devoted service to the University.
It is also aimed at informing the

University Community about this
man.
Secondarily this TRAIL special
issue is to report at least some of
the events of this last weekend's
spring Board of Trustees meeting
and workshop at Alderbrook Inn
on Hoods Canal.
Editor Dick Walsh, ASUPS
President Darrel Johnson, Staff
Writer Tim Kleespies, and ASUPS
Second Vice-president Wes Jordan
represented the student body in
the two day meeting and
participated in the production of
this special issue.
Because of limited space and
shortness of time only a portion
of the action of the Trustees has
been included in this special issue.
Additional information will be
contained in this Friday's regular
TRAIL editon.

Thompson: Yes. You'll never
know how that hurt. It was
totally unfair, an unfair thing to
say. It came two to three years

"With the Long Range Plan the University of Puget Sound
now stands on the threshold of one of the very great eras
in its development."
Dr. R. Franklin Thompson---"Blueprint for Tomorrow"

university.
I am a Good President
Brewis: Are you a good
president?
Thompson: I think I am.
Brewis: Will you tell me why?
Thompson: First, I feel that I
keep up on educational
advancements on a national level.
I am very much concerned with
understanding new innovative
educational programs. In addition
I try to keep up on the current
events taking place at the other U.

ompson: He has answered
ut the answers were not
diately apparent. Looking
over five years I can see the
rs. Men continually wants
t answers. God doesn't work
ay. Time is not of concern
d for he is eternal. God is
and God is love.

S. universities.
Secondly, I feel I know the
student, faculty, and trustee point
of view on all major issues and I
am able to make decisions
accordingly.
Researchers tell us that there

ewis: Is student government
ore effective organization
than it was years ago? Do

every major university
community. I feel a good

are 27 major constituencies in

e year 2000 it stands on the

hown by the growth through

R. Franklin Thompson---"Blueprint for Tomorrow"

Faculty Senate Chairman Ed Seferian prepares to eat lunch while Paul Hanawalt and
Harry Brown move to join him.
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Thompson Cited

University Tribute
Vice-chairman of the Board of Trustees Gerrit Vander
Ende after Dr. Thompson announced his intention to step
down from the presidency made these statements before he
moved the adoption of the Trustee's resolution.
"Mr. Chairman, I have listened to this report and I
suppose that it is no secret that for some time Dr. Thompson
has recognized that his retirement is not very far away.
In my many years of personal and business
connections with Dr. Thompson I have found him to have a
unique talent which is that of separating people from their
funds. His walking through Tacoma is followed by very many
eyes because they know that sooner or later Thompson is
going to come in and see them. Now for many years he has
set a goal of $1000 per month. This is regularly met. For
those of us who have to request money regularly, no matter
how worthy the cause, this is not an easy task. Dr. Thompson
has made connections with key people. I think that we would

As part of the informal atmosphere of the Trustees meeting and workshop, new trustees Lou Prichard,
Nat Penrose, and Peter Wallerich discuss their roles on the Board with President R. Franklin Thompson
and Board Chairman Norton Clapp.

be remiss if we did not recognize these talents and use them,
employ them in connection with the welfare of the

"It was a matter of individuals sharing their personal philosophies

University."
Editor's Note: Board of Trustees Vice-chairman Gerrit
Vander Ende inadvertantly stated that Dr. Thompson set a
goal of $1000 per month when his goal actually has been
$1000 per day. Dr. Thompson's achievement far exceeds his
goal as he has solicited $2500 per day for 29 years for the
University.

Trustees Accept
Part Of Campaign
GM Proposal
The Board of Trustees
accepted one of the three
proposals sent to them by Central
Board and the University Council
concerning the proxy voting of
the 1542 shares of General Motors
stock owned by the University.
Central Board had taken the
initiative in the drive to make
major corporations more socially
responsible by recommending to
the University Council and then
to the Board of Trustees that they
endorse three of eight shareholder
proposals. The first called for the
"now closed selection of directors
[be transformed] into a real
election simply by requirin GM to
list on its proxy candidates
nominated by shareholder
petitions."
The second asked that three
new directors be admitted to the
Board of Directors representing
dealers, labor, and consumers.
"The third proposal would require
GM to publish in its annual report
hard statistics on its progress on
auto-pollution control,
auto-safety, and minority hiring,
thereby providing shareholders,
constituents and the public with
the minimum information needed
to effectively evaluate whether
GM is meeting its public
responsibilites"

♦

si.

Chairman of the Trustee':
Finance Committee, A.E.'
Saunders moved that the Board
vote their shares in favor of
management, after giving a
comprehensive speech outlining
the financial risks involved in
voting against the management of
a corporation whose average
yearly income is 25billion dollars:
compared to the State of
Washington's $15 billion.
Jim Dolliver, Administrative
Assistant to Gov. Evans, and
Trustee member, pointed out that
all of what Saunders said was not
relevant to the issue, in that the
students were requesting
consideration of only three of the
eight proposals, all pointing at a
specific nature in which GM could
be made more socially
responsible.

Student Body Officers Darrel
Johnson and Wesley Jordan
presented the student views,
stating that Central Board felt GM
could be more open with their
nominating pro ce du, and more
responsive to the publics wish for
facts concerning their efforst to
curb pollution and hire minority
workers.
After more discussion the
Board voted in favor of the first
proposal making the nominations
of shareholders to be printed on
the proxy statements by a vote of
11-6. The second proposal was
defeated u Ian imously as it was
felt that people representing
labor, consumers, and dealers
could not be knowledgeable in all
aspects of the management of
General Motors.
The outcome of the third
proposal hinged upon the
contention that releasing facts
concerning auto-safety and
pollution control might divulge
corporate secrets to rival firms. It
was finally decided by a 13-3 vote
that these statistics could be
found through the government
and GM should not be forced to
print all facts in their statements
to the shareholders.

as they related to the governance of this University"
By WESLEY JORDAN
The annual spring meeting of
the Board of Trustees of the
University of Puget Sound was
extremely encouraging to me and
to other student representatives
attending. For the first time
students were able to sit in on the
Board meeting and be treated as
equals. The past has been full of
instances on both sides where
neither party will listen to the
other and no communication is
evident. Now the Board and the
Student Body Officers are able to
speak frankly and openly
concerning topics of vital interests
to this University.
My own involvement with the
aoqra began at this spring
meeting. On Friday afternoon a
report concerning the future of
Commencement Bay Campus was
read to the Trustees. In the
ensuing discussion I was able to
point out several issues that I felt
vital to the CBC program. These
were accepted as "inside
information" in the sense that I
have lived at CBC for two years.
Friday evening the four
Executive Officers of the Student
Body were able to present a panel
discussion to the Trustees. We
each spoke giving our personal
views on the school, the Trustees,
and all aspects related to UPS.
This was followed by questions
between the Trustees and
ourselves. I was expecting either
no questions because they would
not listen, or questions so vague
and irrelevant that I would not
wish to continue. To my delight,
the questions . 'me from people
who where both the Financial
Trustees of a University and
individuals concerned about
students and the state of the
world.
Our topics of discussion ranged
from what we felt were the
primary responsibilities of the
.

puget sound

TRAIL
This special issue of the TRAIL was produced to inform the
University Community of the important events of the last
weekend relating to the future of the University of Puget
Sound. It is further a tribute to a man who has spent over a
quarter of a century totally devoted to the University
which has been his life-long dream.
Those who participated in production of this special issue:
Dick Walsh, Howard J. Parker, Wesley Jordan, Tim
Kleespies, Greg Brewis, Darrel Johnson, Maila Putnam, and
Valerie Stevens.

University to its students to our look at the proposals in the light

moral philosophies to the reasons of individuals of the University
the United States was in Community who were concerned

Indo-China. We ran the gambit for
one and one half hours with both
sides amazed at the depth of
conviction each was presenting to
the other.
It would be impossible for me
to relate all that was said that
evening. The only thing I hope to
communicate to you is the level
of opem.lisa that prevailed for the
entire 90 minutes. There were few
frivilous questions from either
side, we got on the issues and
stayed there. It was a matter of
individuals sharing their personal
philosophies as they related to the
governance and planning
associated with this University.
On Saturday morning the
Board discussed the Faculty Code
and Law School proposals. Again
we entered the discussion on
equal terms and were asked
occasionally our opinions as
representatives of the students
and UPS.
The official meeting of the
Board came in the afternoon with
the reports of the officers of the
University. Following this was the
discussion concerning the voting
of the General Motors stock in
regards to three shareholder
proposals to make GM more
socially responsible. On this
matter we did not feel the
Trustees would be in ta: )r of
voting against management, which
they weren't; but again the
discussion which preceeded was
one of frankness. The Trustees see
their primary purpose as being the
financial guardians of the
University. I concur with this
and their concern for the financial
effects that Campaign GM might
have on the economy and thus the
Universtiy. It was justified. They
were also able, on the whole, to

along with the students about
corporate responsibility. The final
votes were not nearly as
important as the basis of
discussion and procedure which

was set up between the students
and the Trustees.
I would now like to make
several observations concerning
the weekend. The first is that the
Trustees are involved in so many
business and other time
consuming ventures that the two
days taken for UPS were a
considerable amount of time to be
spent away from business. This
fact makes the Trustees extemely
efficient. Discussion is kept
pertinent to the issues being
discussed and there are no
frivilous or extraneous remarks
nor questions. It is exciting to
work closely with such efficiency
Another is that the
communication established
between the administration
faculty, students, and the Trustee
this weekend can only improve
the school as a whole. Th
continued co-operation between
all facets of the University wil
enable it to grow while retainin
its excellence in many fields.
Dr. Thompson's announcemen
of his retirement in several yea
can only be seen as a tremendou
personal decision on his part; on
that took enormous amounts o
personal reflection and scrutiny.
feel that the re-working of th
administrative positions in orde
for Dr. Thompson to continu
raising money for the school is th
best possible way to approach th
coming years. Dr. "T" ha
demonstrated that his upper-mos
thoughts are for the good of th
University. I can only loo
forward to my remaining two year
at UPS.

FACULTY CODE
(Continued from Page 1)
which had been sent back to the
faculty were among those the
committee had investigated fully.
The Committee, according to Mr.
Elliot, would probably find other
unacceptable sections in the code
upon a complete examination.
The full Board had just recently
received copies of the proposed
code and were unaware of the
positions of either the faculty or
the Instruction Committee.

The Trustees did not feel tha
the code was tight enough to b
used as a legally bindin
document. Several trustees wer
concerned about loose end
within certain sections of th
document.
The Trustees felt tha
additional work was neede
before the document should b
considered legally binding.
When the code is finall
written to the acceptability of th
Trustees, it is expected that th
provisions of it will be included i
every faculty member's contrac
as a binding agreement.

